
25 NCAC 01L .0306 ADMINISTRATION: DEFINITIONS 

(a)  "Supervisory positions" are defined as positions in which the majority of the work performed is directing the work of 

other positions.  These employees have the authority to assign work and to evaluate work; to hire employees; to discipline 

or dismiss employees; or have significant input into such actions. 

(b)  "Managerial positions" are defined as positions which manage established divisions or subdivisions of a department, 

agency or university.  These employees direct the work of one or more supervisors and have the authority to hire, reward, 

discipline, or discharge employees.  These employees may also provide suggestions for changes in policy to senior 

executives with policy-making authority. 

(c)  "Executive managerial" positions are defined as policy making positions.  Employees in these positions are 

agency/department heads, university chancellors, deputies, assistants, vice-chancellors, and other policy makers.  The 

employees in executive managerial positions are usually appointed or elected.  For the purposes of this policy, the 

definition of supervisors, managers, and executives also includes the setting of performance expectations, conducting 

performance appraisal conferences and evaluating performance. 

(d)  "Incumbent Executives, Managers and Supervisors" are defined as executive managers and supervisors hired or 

appointed into positions prior to July 1, 1991. 

(e)  "EEOI Candidates" are defined as: 

(1) Managers and supervisors hired on or after July 1, 1991 and who may or may not have served in a 

management role in state government. 

(2) Incumbent executives, managers and supervisors hired or appointed into current positions prior to July 

1, 1991. 

(3) Incumbent executives, managers and supervisors promoted/appointed to a different management 

position on or after July 1, 1991. 

(4) Executive level managers who are hired or appointed with or without executive level experience in 

state government on or after July 1, 1991. 

(f)  "Training Level 1" is defined as the full EEOI Training designed for those managers and supervisors identified in 

Subparagraph (e)(1) of this Rule.  Also, management level employees as identified in Subparagraphs (e)(2) and (e)(3) of 

this Rule may participate on a space availability basis. 

(g)  "Training Level 2" is defined as an abbreviated course designed for executive level managers as identified in 

Subparagraph (e)(4) of this Rule.  Also, executive level managers as identified in Subparagraphs (e)(2) and (e)(3) of this 

Rule may participate on a space availability basis. 

(h)  "Enroll," for the purposes of this policy, shall be defined as the act of attending and completing the EEOI. 

 

History Note: Authority G.S. 126-16.1; 

Eff. January 1, 1992; 

Pursuant to G.S. 150B-21.3A, rule is necessary without substantive public interest Eff. October 4, 

2016. 

 


